NORTHERN KENTUCKY HEALTH DEPARTMENT
JOB POSTING

AUGUST 10, 2026

CoOMMUNITY REGISTERED NURSE Il (COMMUNITY RN II) [code: CORNZ2]

Join Our Mission: Make a Real Difference

Be a driving force in public health! Join NKY Health and contribute to our mission to improve the
quality of life in the region. We are dedicated to preventing disease, promoting wellness, and
protecting against health threats by inspiring collaboration, igniting partnerships, and improving
outcomes.

The Clinical Services Division is currently seeking a compassionate and dedicated Community
Registered Nurse II.

The Impact of This Role

This is an essential position that works in an office or community outreach setting and interacts regularly
with key stakeholders and/or the medical community to affect enforcement of complex federal, state, and/or
local mandates regarding public health nursing matters while also delivering and/or coordinating a full range
of quality public health nursing services essential for promoting and protecting the safety and health of the
Northern Kentucky community while maintaining an appropriate level of confidentiality and a professional
image. Initially this position will focus on Hepatitis C and PrEP Case Management, 340B Compliance
Management and providing monthly onsite clinic support.

We are looking for YOU!

Some Quick Facts About the Job

Status: Full-Time (40 hours/wk), non-exempt (hourly) merit system position

Classification: Community Registered Nurse Il (Community RN 1)

Band: 10

Pay Rate: $35.12/Hour to $43.10/Hour (based on your years of directly related
paid experience)

Reports To: Programs Manager

Initial Location: District Office

Usual Schedule: Monday — Friday, 8:00 a.m. to 5:00 p.m.

What You Will Do

Essential functions of the job include, but are not limited to:

e Builds and maintains strategic partnerships with community organizations to coordinate services
and promote public health goals.

¢ Identifies and maintains a list of referral sources for assigned program(s) and disseminates as
appropriate.

e Provides general technical assistance and consultation to schools, health professionals and
organizations, co-workers, community organizations, and the general public on designated public
health service(s) or program(s).

e Works with individuals and/or entities internally and externally to ensure compliance with federal,
state and/or local mandates affecting assigned program(s).

e Assists with developing program goals, objectives, and guidelines necessary for effective
implementation of services to target populations.




o Assists with evaluating program effectiveness and developing plans for increasing effectiveness in
the future.

o Performs community outreach activities to raise awareness and ensures compliance of assigned
program(s).

e Performs health assessments and screenings by interview and/or physical examination.

o Develops plans of care to achieve expected outcome(s) by identifying problems, identifying needed

resources and works with client and/or client medical providers to develop a timetable for reaching

goals.

Provides client education in an individual or group setting.

Documents services and activities using appropriate workflows.

Participates in the educational experiences of nursing students, serving as a preceptor and mentor.

Provides case management activities, coordination, and implementation of designated public health

service(s) or program(s) as assigned.

What Qualifications You Need

Minimum Qualifications (these are required):

Pre-Hire Education: One of the following:

o Associate’s degree or diploma from an accredited college, university or school of nursing plus 2 years of full-
time experience as an RN.

e BSN from an accredited college or university.

o The equivalent combination of experience and education sufficient to successfully perform the essential
functions of the job.

Certifications:
¢ Must attain CPR certification prior to appointment date and maintain throughout incumbency.
¢ Must attain and maintain any required certification(s) for assigned programs.

License: Must attain license to work as an RN in Kentucky prior to appointment date and maintain
throughout incumbency.

Other: Must possess a valid, active driver’s license and reliable transportation.

Knowledge of:

Federal, state, and local mandates pertaining to assigned program(s).

Key stakeholders and medical providers in the community.

Nursing theory, public health nursing, and standard public health nursing protocols.

Principles and methods for teaching and instruction designed to affect behavior modification.
Resources for assigned programs.

Laws, regulations, best practices, and health department policies, procedures, technology, and
equipment pertaining to assigned duties.

Skills and Abilities to:

Interact with key stakeholders to affect the enforcement of mandates pertaining to assigned program(s).
Assess health needs and recommend the most appropriate intervention(s).

Use and generally maintain standard medical and nursing equipment, instruments, and supplies.
Draw sound conclusions.

Anticipate and solve problems and challenges.

Work both independently and as part of a team.

Maximize and appropriately use resources.

Provide excellent customer service.

Perform with a high degree of accuracy and attention to detail.

Understand and follow written and oral instruction.




Perform in an organized and efficient manner.
o Translate work processes and/or regulations into clear, actionable, and verifiable steps.
Accurately convey information in a culturally competent manner to instruct, persuade, or otherwise
influence behaviors and attitudes.
Maintain professional working relationships.
Prioritize, plan, and organize work activities.
Maintain an appropriate level of confidentiality.
Maintain accurate documentation and proficiency in digital charting.
Contribute to a culture of quality.

Physical Demands: Reasonable accommodations that do not pose undue hardship on the organization
may be made to enable individuals with disabilities to perform the essential functions of the job.

How and When to Apply
For immediate consideration, please apply by 8/19/2026.
If you'd like to wait, we’ll accept your application as long as the position is posted on Indeed or our website.

Please use ONLY one of the following methods to submit your application:
e Through Indeed (www.indeed.com)

Through NKY Health’s website (https://nkyhealth.org/careers/

By clicking here if viewing this as an electronic posting

Important Note: We are unable to consider paper, faxed, or emailed applications. To be considered,
please use one of the approved online methods above.

Please reference code CORN2 on any attachments or correspondence.

No phone calls please.

Selection will be made by interview(s) and/or review of submitted documentation.
Submitted documentation must indicate that you meet the minimum qualifications.
A criminal background check will be required.

Another Important Note: We invite you to visit our website at www.nkyhealth.org to view other
opportunities to join our team. Each position needs a separate application.

EEO/M/F/Vets/Disabled/LGBTQ+



http://www.indeed.com/
https://nkyhealth.org/careers/
https://docs.google.com/forms/d/e/1FAIpQLSfbJHxrUsmka-wZH1N4HpJBT-2IDV-2G-4wBWTOnWZ3EvfWEg/viewform?usp=header
http://www.nkyhealth.org/
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